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Regulatory Compliance

COMPETENCE

How Using UTRAC Competence Validation Alleviates

Regulatory Non-Compliance

Establishing and sustaining a workplace OHS&E strategy entails regulatory compliance manage-
ment for each job including:

e The identification of hazards

e The development of safe working policies and practices

e The delivery of training relative to these policies and practices

e The testing and review of individuals relative to these policies and practices

e Aprocess to manage and report the observance of these policies and practices

World ICU and its UTRAC competency validation system support managing regulatory compliance
through:

e The development of job-specific competencies — through which the job-specific hazards
can be identified

e The development of job profiles that serve as documentation for safe working policies and
practices

e Theidentification and support of specific training requirements for filling identified gaps

e Theinsistence of the validation of competencies with a qualified Validator as the basis for
meeting policy standards

e Asystem to manage the practices and ensure the compliance strategies are implemented

The cornerstone of World ICU’s UTRAC system for managing regulatory compliance is:

The UTRAC competency validation system is a defensible due diligence plan that
ensures your workforce is competent and compliant.
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